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Overview
We are looking for an Enterprise Solutions Architect to join our clients Technology Strategy team in Leeds,

United Kingdom.

Reporting directly to the Chief Enterprise Architect, you will directly influence the forward view of

technology across the enterprise, ensuring investment is linked to long-term business strategy.

The Enterprise Solutions Architect will play a pivotal role in maintaining the integrity of systems, the

consistency of applied architectures and providing strategic direction. You will provide extensive technical,

strategic advice and guidance of the highest level to senior management and technical resources in the

creation and implementation of new technology platforms.

Working closely with key business personnel and technology teams, the Enterprise Solutions Architect will

also seek new solutions and ensure that the IT function is prepared as best as possible to deliver.



Requirements
• Knowledge of enterprise infrastructure, servers, deployment, provisioning, networking, and security

• Knowledge of data architectures and technologies, including both relational/SQL and noSQL databases.

• Capable of managing multiple projects simultaneously and work well under pressure

• An appreciation of key NFRs and how to ensure these are tested

• A strong customer, and delivery focus with considerable experience delivering marketing technology

solutions at a hands-on level

• Capable of translating architectural designs into software taking account of target environment,

performance requirements and existing systems 

• A thorough understanding of architectural design principles

• Willingness to learn new things, take ownership and solve complex issues

• A strong customer focus and will be delivery driven and have the ability to keep a strategic focus whilst

dealing tactically with day-to-day issues

• Excellent communication skills at all levels, from user up to C-level executives

• Ability to keep a strategic focus whilst dealing tactically with day-to-day issues



Responsibilities
• Provide architectural leadership & support of Cross Tribe strategic Tech initiatives

• Establish & evolve Architecture practice centrally & within Tribes

• Formulate a sustainable technical strategy ensuring it is agreed, embedded and is driving decisions

• Work with the key business personnel to identify solutions that will provide the best return possible

• Provide architecture solutions and technology leadership

• Be responsible for the resolution and removal of technical impediments to the tribe/solutions roadmap

• Provide oversight for budgets and project plans and manage technology risks and issues

• Work with product owners, enterprise architects and technical leads to select the best technologies

• Work in partnership with the project managers, technical leads and developers, making sure that teams

are able to realise the architecture, by a combination of mentoring and direct involvement

• Lead and participate in architectural reviews of software, infrastructure, data and other architectures

• Work with product owners, architects, developers and other tech-resource across the organisation to

ensure consistency and alignment of the technology roadmaps across the whole organisation

• Work across the enterprise to ensure marketing technology is integrated into relevant systems

• Participate in product evaluations, RFP’s, POC’s and business decisions to ensure fit and scale into the

platform and the organization

• Work in conjunction with other groups (i.e., Development, Analysis, Solutions Architecture, Infrastructure

and operations) with architectural related matters

• Work on pilots, proof of concepts and innovation projects to prove new capabilities and technologies



Experience
• Significant experience in a similar role, specifically Internet based businesses from Betting and Gaming,

Retail, Banking and/or IT Consultancy, ideally within a highly regulated industry

• Experience in a software design and development role using web technologies and server-side

applications such as C++/JEE/.NET/Kafka based technology

• Experience of designing complex, scalable solutions

• Experience with and buy-in on agile/lean development methodologies, continuous delivery principles

• Significant experience of solutions delivery/business architecture of COTS platforms

• Proven track record and ability in leading technical staff, using wide-ranging skills (including planning,

organising and interpersonal skills)

• Experience of Software Development Methodologies and Frameworks. For example, Agile and Unified

Process



The Package
You wouldn’t expect us to disclose the salary range at this early stage, but we’re very confident that we’ll

meet your expectations. Our client understands the value of rewarding staff well, and has constructed a

superb package. There’s also a significant annual discretionary bonus.

And that’s just for starters.

You’ll get medical and dental cover for you and your immediate family. You’ll get a personal interest

allowance to encourage you to pursue a hobby away from the workplace. Work is important, but so is life.

You’ll be given plenty of opportunity to develop your skills and qualifications with plenty of support.

And once the World gets back to something like normal, there are summer and Christmas parties and we

told that they are quite the event…



Next...
If we’ve piqued your interest, we’d be happy to answer any questions that you may have. If you are happy

to be considered, we’ll need a CV, and after that, there’ll be a telephone interview with the relevant

personnel. 

If both parties are happy, there will be more formal interviews where your technical experience will be

explored.

And if that goes well…welcome to your new job.



We have decades of experience of recruitment, business and commerce, and it shows.  Trading since 2018,

we're an independent and proud Irish company, working mainly within the tech sector across Bulgaria,

Ireland and the UK. We have developed some very smart techniques for finding key staff for our portfolio of

clients. It can be hard and laborious work, but it's really effective.

But you know that already, or you wouldn't be sitting there, reading this.

We treat our candidates with a great deal of respect, and because of this, we develop strong relationships

with our ever-increasing database of talent.  

We never forget that we are dealing with people who are making life changing decisions. We'd be

delighted to help you on to the next stage of your career. 

A bit about us

 

www.i-recruit.ierenji@i-recruit.ie
RENJI RAJAN

+353 (0)89 4048431


